
Interview Questions 

? ? 
?
 ? ? ? ??  

? ? ? ? ? ? 
? ?  

Most questions are legal -- Some are not!!! 
Federal laws protect job applicants from questions that could be used  to 
discriminate against them. These questions deal with your personal life and 
would not inform an employer about your abilities to do the job for which you are 
applying. 
 

INAPPROPRIATE QUESTIONS   EXPECT TO ANSWER THESE 

Are you married?       Where have you worked before? 

With whom do you live?       Tell me about yourself. 

If married, are you expecting to have 

children soon? 

      What duties have you performed on 

past jobs? 

Have you ever been arrested?       Are you willing to relocate? 

What is your religion?       Why does this job interest you?  

What language is commonly spoken at 

home? 

      What do you know about our 

company? 

How old are you? (May be asked to determine 

if you are old enough to work.) 
      What are your strengths/weaknesses? 

How much do you weigh? (May be asked if it 

is necessary for job performance.) 
      What are your long-term career 

goals? 

 Responses to Inappropriate Questions 

 1. Answer the question and don't make waves. 

 (OK, if you feel that the interviewer is asking you these   

 questions out of ignorance and not with the intention to   

 discriminate.) 

 2. POLITELY explain that the question doesn't seem related  

 to your ability to do the job. 

 (The best solution. This response shows that you are trying to be  

 cooperative, but you do know your rights.) 

 3. Tell the interviewer that you are aware that the law   

 prohibits them from seeking that information. 

 (This option is a no-no if you want the job.) 
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